VISN 22

VA HEALTHCARE SYSTEM

LONG BEACH, CALIFORNIA

Please post on all designated bulletin boards at each primary nursing station.

TITLE 38 ANNOUNCEMENT NUMBER:  #04-31A

 


OPENING DATE:  03/01/2004
HEALTH CARE GROUP:  SPINAL CORD INJURY/DISORDER 


CLOSING DATE:  Until Filled 

THIS AMENDMENT CORRECTS THE SALARY AND ADDS THE RECRUITMENT BONUS OFFER
THIS POSITION IS OPEN TO ALL QUALIFIED INTERNAL AND EXTERNAL REGISTERED NURSES.  RELOCATION EXPENSES ARE NOT AUTHORIZED

NOTE #1:  INTERNAL VALBHCS EMPLOYEES WILL RECEIVE FIRST CONSIDERATION

NOTE #2:  A $5,000.00 RECRUITMENT BONUS IS AUTHORIZED AND A SERVICE OBLIGATION OF ONE YEAR IS REQUIRED FOR THE POSITIONS LISTED BELOW.  CURRENT EMPLOYEES OF THE VA SYSTEM AND OTHER  FEDERAL GOVERNMENT AGENCIES ARE NOT ELIGIBLE FOR THIS BONUS.  FORMER EMPLOYEES OF THE VA AND OTHER FEDERAL GOVERNMENT AGENCIES MUST HAVE HAD A BREAK IN SERVICE OF AT LEAST 90 DAYS IN ORDER TO BE ELIGIBLE FOR THIS BONUS.

POSITION:
           CLINICAL NURSE SPECIALIST 

SALARY RANGE:          $75,777.00 PA to $109,843.00 PA

SHIFT:                              DAYS WITH ROTATION TO OTHER SHIFTS AS NECESSARY
QUALIFICATIONS

EDUCATION:  Basic requirement:  Graduate of a school of professional nursing approved by the appropriate State accrediting agency at the time the program was completed by the applicant.  NOTE:  in cases of graduates of foreign schools of professional nursing, possession of current, full, active, and unrestricted registration will meet the this requirement.  Unless currently at any of these grade levels within the VA system, the following is required to qualify at either grade level:  NURSE II AND III:  Masters degree from an academic program accredited by the NLNAC or CCNE.      

CERTIFICATION:  BLS and certification as a Clinical Nurse Specialist is required.      

EXPERIENCE:  

1. Approximately 3 years of recent successful clinical practice with demonstrated competencies, specifically: pre and post-op assessment skills and ability to assess patient's response to treatment.  

2. Demonstrated ability to work effectively with others and to elicit cooperation.

3. Demonstrated ability to establish and maintain effective interpersonal relationships.

4. Demonstrated ability to communicate effectively in both oral and written formats.

5. Demonstrated computer literacy and skills to learn new programs.  For VA applicants, familiarity with DHCP/VISTA/CPRS.

6. Demonstrated ability to assess learning needs of both patients and staff, and to implement strategies as necessary to meet those needs.

7. Demonstrated initiative and ability to function in an independent, self-directed capacity.

RESPONSIBILITIES:  The incumbent of this position is responsible to the Nurse Leader, (SCI/D) Health Care Group.  Responsibilities include, but are not limited to:  1) Collaborates with the interdisciplinary team to maintain continuum of care for an adult/SCI patient population.  2) Serves as the leader in clinical care for the SCI patient.  3) Demonstrates and is recognized for expertise and knowledge in SCI/D and long-term care.  4) Develops and coordinates educational programs for staff in techniques and procedures related to care; develops and instructs patients regarding their disorders.  5) Follows continuity of care issues from admission to discharge throughout the SCI/D programs.  6) Uses scientific inquiry for 

problem solving or initiates change through application of findings having significant impact on staff.  7) Determines scope, objectives and goals of SCI/D programs and is responsible for their implementation.  8) Identifies clinical problems and utilizes current literature for problem analysis.  9) Reviews nursing programs from data collection, provides analysis and reports findings with recommendations.  10) Implements practice by application and evaluation of care delivery models.  11) Initiates nursing studies designed to improve/evaluate quality of care.  12) Identifies need for change, investigates trends, develops strategies and implements innovative changes based on findings and recommends changes in standards of care, procedures, and protocols.  13) Participates in Performance Improvement program through identifying problems, collecting data, reviewing results, makes recommendations and follows through with corrective action; participates in the accreditation process.  14) Facilitates an environment that encourages free discussion/suggestions and negotiation.  15) Serves as chairperson or member on committees/task forces within the Healthcare System and/or Network.  16) May serve as charge nurse, as needed, to support the nursing team.

HOW TO APPLY

QUALIFIED INTERNAL STAFF NURSES MUST SUBMIT A MEMORANDUM OF INTEREST ADDRESSING ANY EXPERIENCE RELEVANT TO THIS POSITION AND FORWARD IT TO HUMAN RESOURCES, RECRUITMENT AND PLACEMENT SECTION (001/005D), LOCATED IN BLDG 162, ROOM 101. 

QUALIFIED EXTERNAL VA APPLICANTS MUST FORWARD A CURRENT APPLICATION FOR NURSES AND NURSE ANESTHETISTS (VAF 10-2850a), SF-50 AND LAST 3, OR LATEST, PROFICIENCY RATINGS.    

ALL OTHER QUALIFIED EXTERNAL APPLICANTS MUST COMPLETE AN APPLICATION FOR NURSES AND NURSE ANESTHETISTS (VAF 10-2850A).  PLEASE MAIL APPLICATION PACKAGES TO:

VA LONG BEACH HEALTHCARE SYSTEM

ATTN:  RESOURCES HEALTH CARE GROUP (001/005D)

5901 E. 7TH STREET

LONG BEACH, CA  90822

