VISN 22

VA LONG BEACH HEALTHCARE SYSTEM

LONG BEACH, CALIFORNIA

Please post on all designated bulletin boards at each primary nursing station.
TITLE 38 ANNOUNCEMENT NUMBER:  04-01



               OPENING DATE: 01/12/2004
HEALTH CARE GROUP:  SPINAL CORD INJURY/DISORDER

               CLOSING DATE: Until Filled

THIS POSITION IS OPEN TO ALL QUALIFIED INTERNAL AND EXTERNAL REGISTERED NURSES

POSITION:

NURSE MANAGER (WARD V-1)

SALARY:

NURSE I, LEVEL 3: $52,451.00 to $60,659.00 PA    NURSE II:  $54,231.00 to $72,117.00 PA    

                                                NURSE III:  $63,715.00 PA to $84,736.00 PA

QUALIFICATIONS

CITIZENSHIP:  Must be a citizen of the United States either by birth or by Naturalization.

EDUCATION:  Basic requirement:  Graduate of a school of professional nursing approved by the appropriate State accrediting agency at the time the program was completed by the applicant and accredited by the NLNAC or CCNE.  Note:  In cases of graduates of foreign schools of professional nursing, possession of current, full, active, and unrestricted registration will meet this requirement.  Unless currently at any of these grade levels within the VA system, the following is required to qualify at either grade level:  

NURSE I:  ADN or Nursing Diploma.  NURSE II:  BSN or Bachelors degree in a related field with ADN or Nursing Diploma.  NURSE III:  MSN or Masters degree in a related field with BSN.
CERTIFICATION:  BLS certification required.  

EXPERIENCE:

1.  Approximately 2 years for Nurse I, Level 3 OR 3 years for Nurse II and III of successful clinical practice with demonstrated 

     competency in the care of spinal cord injured/disordered patients preferred.  

2.  Previous administrative experience preferred, or evidence of leadership ability such as in the Charge Nurse or Team Leader role, or 

     acting for the Nurse Manager in his/her absence.

3.  Demonstrated ability to work effectively with others.  Demonstrated ability to elicit cooperation from patients, family/significant 

     others, fellow staff members, Medical Center personnel and visitors.

4.  Demonstrated ability to establish and maintain effective interpersonal relationships.

5.  Demonstrated ability to communicate effectively in both oral and written formats.

6.  Interest in the assumption of greater administrative responsibilities and career development.

RESPONSIBILITIES:  The Nurse Manager is directly responsible to both the Acting Chief and Nurse Leader, Spinal Cord Injury/Disorder Health Care Group and is accountable for the management and evaluation of patient care and nursing staff for assigned care areas on a 24 hour/day basis.  These responsibilities include, but are not limited to, the following:  1)  Assesses and monitors nursing care provision and quality of patient care.  Plans and implements necessary changes to nursing care delivery and evaluating the results of any action taken.  Identifies, analyzes and resolves nursing and interdisciplinary problems that impede patient care.  2) Continuous development and evaluation of standards of care and practice at the unit level.  Effectively communicates pertinent Medical Center and Health Care Group policies, procedures, and standards to staff.  3) The overall planning and coordination of patient care on a 24 hour/day basis with consideration given to bed section requirements.  Demonstrates effective time-planning practices to provide for 24 hour/day coverage for patient care needs on the unit.  4) Serves as the rating official for both professional and non-professional staff performance evaluations and provides appropriate feedback.  Counsels staff and designs performance plans for staff improvement.  5) Continuous development and modification of a competency-based unit orientation program.  Conducts assessments of individual and group training needs.  Collaborates with staff, Education, and other resources to develop programs to meet these needs and maintain standards, nursing care, and practice.  6) Develops staff for unit leadership positions such as Charge Nurse or Acting Nurse Manager.  Motivates staff to promote a positive atmosphere, cohesiveness, and a high level of activities, performance, and morale.  Serves as a role model through active participation in clinical nursing, committees, patient education, and inservices.  7) Coordinates and maintains unit-based programs for Performance Improvement, Safety, Infection Control and Patient's Rights.  8) Participates in the systematic analysis of patient care problems through data collection, interpretation, and reports findings with appropriate recommendations and actions.  Facilitates application of current research findings or new technologies to practice.  9) Demonstrates knowledge and support of Medical Center and Health Care Group policies and procedures.   Participates in policy and procedure decision making.  Identifies unit needs and makes recommendations for changes.  Maintains appropriate manuals.  10) Establishes and maintains effective labor management relations.  Conducts investigations of patient/employee incidents and participates in corrective action.  Applies principles of EEO/Affirmative Action programs.  11) Submits accurate reports, recommendations, counseling reviews, etc., in a timely manner in accordance with respective policies and procedures.  Reports administrative and/or clinical issues/problems in a factual and timely manner through appropriate channels.  12) Maintains confidentiality/security of patient and staff information.  Uses DHCP/VISTA appropriately and maintains confidentiality/security according to policy and procedure.  13) Effectively disseminates information to staff through appropriate communication channels. Creates an environment which encourages free discussion, suggestions, and creativity.  14) Completes the Human Resources program for First Line Supervisors



HOW TO APPLY

QUALIFIED INTERNAL STAFF NURSES MUST SUBMIT A MEMORANDUM OF INTEREST ADDRESSING ANY EXPERIENCE RELEVANT ANNOUNCEMENT.  TO THIS POSITION AND FORWARD IT TO HUMAN RESOURCES, RECRUITMENT AND PLACEMENT SECTION (001/005D), LOCATED IN BLDG 4, ROOM 101. 

QUALIFIED EXTERNAL VA APPLICANTS MUST FORWARD A CURRENT APPLICATION FOR NURSES AND NURSE ANESTHETISTS (VAF 10-2850a), SF-50, AND LAST 3 PROFICIENCY RATINGS.    

ALL OTHER QUALIFIED EXTERNAL APPLICANTS MUST COMPLETE AN APPLICATION FOR NURSES AND NURSE ANESTHETISTS (VAF 10-2850A) WITH A CURRENT LETTER OF REFERENCE.

ALL APPLICATIONS MUST REACH THIS STATION ON OR BEFORE THE CLOSING DATE OF THIS PLEASE MAIL T




  

 VA LONG BEACH HEALTHCARE SYSTEM

ATTN:  HUMAN RESOURCES (001/005D)
5901 E. 7TH STREET

LONG BEACH, CA 90822
